
FINAL COMMITTEE AGENDA
 
BOARD OF HENNEPIN COUNTY COMMISSIONERS
County Administration Committee
Tuesday, July 31, 2018
1:30 PM

Chair: Peter McLaughlin, District 4
Vice-Chair: Linda Higgins, District 2

Members: Mike Opat, District 1
Marion Greene, District 3
Debbie Goettel, District 5
Jan Callison, District 6 
Jeff Johnson, District 7

1. Open Forum

When invited to the podium, please identify yourself, keep your remarks to no more than three minutes,
direct comments solely to county board members, and speak respectfully. Your remarks should be limited
to topics that are relevant to Hennepin County.

2. Open Appointment Interviews

A. 18-0268
2018 Citizen Advisory Board Applicants and Appointments - Lower MN River Watershed
District Board

B. 18-0269
2018 Citizen Advisory Board Applicants and Appointments - Riley Purgatory Bluff Creek
Watershed Board

3. Minutes From Previous Meeting

A. 07/10/2018 County Administration Meeting Minutes

4. New Business

Routine Items

A. 18-0295
Amd 1 to Agmt A165702 with MCTC for the purpose of providing students an opportunity to
work for Hennepin County; 09/01/16– 08/31/20, no change to NTE of $200,000

Items for Discussion and Action

B. 18-0296
Approval and submission of Workforce Innovation Opportunity Act Local Plan to the State of
MN

Addendum

C. 18-0321
Submission of compensation limit waivers to Minnesota Management and Budget
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Board Action Request
18-0268

Item Description:
2018 Citizen Advisory Board Applicants and Appointments - Lower MN River Watershed District Board

Resolution:
BE IT RESOLVED, that in accordance with the Hennepin County Open Appointments Policy, the following
individual(s) be appointed to the Lower MN River Watershed District Board:

Background:
Consistent with County Board policy, Hennepin County has conducted an open appointment application
process to fill positions on the various citizen advisory boards. The Hennepin County Board will conduct
interviews for these positions on July 10, 2018 and July 31, 2018. Qualified applicants have been notified
and invited to attend. At a board meeting following interviews, the County Board will take action to select
from the pool of applicants to fill the available advisory board positions.
 
This request communicates the names of applicants for the open citizen advisory board positions and
helps build the agenda for the interviews and appointments.

ATTACHMENTS:
Description Upload Date Type
2018 Vacancy/Applicant Report 6/22/2018 Backup Material
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Lower Mn River Watershed District Bd 
 

 

CONFIDENTIAL This document is not to be disclosed to the public as some of the data contained within is considered private data 
under the Minnesota Data Practices Act. 

Page 1 of 1  6/22/2018 10:47 AM 
 

Vacancy and application summary 
At Large 
Positions: 2  
Vacancies: 1 
Applicants: 1 
 

Outgoing members 
Name Term End Original appt Terms served Resignation 
Leonard Kremer 10/20/2016 04/14/2015 1 Yes 
 

Applicants 
Name District Incumbent Requires super majority 
Adam Frey 5 No No 
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Board Action Request
18-0269

Item Description:
2018 Citizen Advisory Board Applicants and Appointments - Riley Purgatory Bluff Creek Watershed Board

Resolution:
BE IT RESOLVED, that in accordance with the Hennepin County Open Appointments Policy, the following
individual(s) be appointed to the Riley Purgatory Bluff Creek Watershed District Board:

Background:
Consistent with County Board policy, Hennepin County has conducted an open appointment application
process to fill positions on the various citizen advisory boards. The Hennepin County Board will conduct
interviews for these positions on July 10, 2018, and July 31, 2018. Qualified applicants have been notified
and invited to attend. At a board meeting following interviews, the County Board will take action to select
from the pool of applicants to fill the available advisory board positions.
 
This request communicates the names of applicants for the open citizen advisory board positions and
helps build the agenda for the interviews and appointments.

ATTACHMENTS:
Description Upload Date Type
RPBC Applicant Vacancy Report 7/9/2018 Backup Material
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Riley-Purgatory-Bluff Creek Watershed Bd 
 

 

CONFIDENTIAL This document is not to be disclosed to the public as some of the data contained within is considered private data 
under the Minnesota Data Practices Act. 

Page 1 of 1  7/9/2018 11:52 AM 
 

Vacancy and application summary 
At Large 
Positions: 4  
Vacancies: 2 
Applicants: 5 
 

Outgoing members 
Name Term End Original appt Terms served Resignation 
Jill Crafton   07/31/2018  08/11/2009  3   
Leslie Yetka   07/31/2019  08/27/2013    Yes 
 
 

Applicants 
Name District Incumbent Requires super majority 
Jill Crafton 5 Yes Yes 
peter Iversen 5 No No 
Michael Murphy 6 No No 
John Tyler, II 5 No No 
David Ziegler 6 No No 
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COMMITTEE MINUTES Chair: Peter McLaughlin, District 4 
 Vice-Chair: Linda Higgins, District 2 

BOARD OF HENNEPIN COUNTY COMMISSIONERS Members: Mike Opat, District 1 
COUNTY ADMINISTRATION COMMITTEE  Marion Greene, District 3 
TUESDAY, JULY 10, 2018  Debbie Goettel, District 5 
1:30 PM  Jan Callison, District 6 
  Jeff Johnson, District 7  
 

 
Commissioner Peter McLaughlin, Chair, called the meeting of the County Administration Committee for Tuesday, July 
10, 2018 to order at 1:33 PM. All Commissioners were present. 
 
1. Open Forum 
 

Commissioner Peter McLaughlin opened the Open Forum portion of the meeting at 1:34 PM, the following 
individual made public comments: 

 
1) Frank Lorenz, Edina, MN - District 6 

 
No other persons came forth. Commissioner Peter McLaughlin moved to close Open Forum at 1:37 PM and 
approved – 7 Yeas 

 
2. Public Hearing 

 
Hennepin-Carver Workforce Development Board, the hearing will be for public comment on the 2018 & 2019 
Workforce Innovation Opportunity Act Local Plan 

 
Nola Speiser, Interim Director, Hennepin-Carver Workforce Development Board gave a brief overview of the 
2018 & 2019 Workforce Innovation Opportunity Act Local Plan.  
 
Commissioner Peter McLaughlin opened the Public Hearing at 1:39 PM, the following individual made public 
comments: 
 
1) Frank Lorenz, Edina, MN – District 6 
 
No other persons came forth. Commissioner Peter McLaughlin moved to close the Public Hearing at 1:46 PM 
and approved – 7 Yeas 
 

3. Open Appointment Interviews 
 

A. 18-0268  
2018 Citizen Advisory Board Applicants and Appointments - Lower MN River Watershed District 
Board 
 
No persons came forth to interview. Commissioner Mike Opat moved to progress, seconded by 
Commissioner Marion Greene and approved 

PROGRESSED 
 

B. 18-0269  
2018 Citizen Advisory Board Applicants and Appointments - Riley Purgatory Bluff Creek 
Watershed Board 

 
The following individuals interviewed for one of the two vacancies on Riley-Purgatory-Bluff Creek 
Watershed District Board: 

 
1) David Ziegler  
2) Jill Crafton, incumbent 
3) John Tyler and 
4) Peter Iversen 
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Commissioner Jeff Johnson moved to progress, seconded by Commissioner Debbie Goettel – 7 Yeas 

PROGRESSED 
 

C. 18-0270  
2018 Citizen Advisory Board Applicants and Appointments - Workforce Innovation & Opportunity 
Act Board 
The following individual interviewed for a position on Workforce Innovation & Opportunity Act Board, in 
the category of Adult Basic Education: 

 
1) Emily Watts 
 
Commissioner Linda Higgins moved to recommend for appointment, seconded by Commissioner Peter 
McLaughlin and approved – 7 Yeas 

CONSENT 
 
4. Minutes From Previous Meeting 
 

A. 06/19/2018 County Administration Meeting Minutes 
APPROVED 

 
Commissioner Jan Callison moved to approve the Minutes from the Previous Meeting, seconded by 
Commissioner Jeff Johnson and approved - 7 Yeas 

 
5. New Business 
 

Items for Discussion and Action 
 

A. 18-0271  
Approve amendment to Bassett Creek Watershed Mgmt Commission Plan; set Bassett 
Creek Watershed Mgmt Commission’s 2019 max levy at $1,436,000 for projects to 
improve water quality  

NON-CONSENT 
 

Commissioner Mike Opat moved to approve, seconded by Commissioner Marion Greene and approved - 
6 Yeas 1 Nays: Johnson 
 

 
B. 18-0272  

Approve amendment to Elm Creek Watershed Mgmt Commission Plan; set Elm Creek 
Watershed Mgmt Commission’s 2019 max levy at $462,500 for projects to improve 
water quality  

NON-CONSENT 
 

Commissioner Mike Opat moved to approve, seconded by Commissioner Jan Callison and approved - 6 
Yeas 1 Nays: Johnson 
 

 
C. 18-0273  

Approve amendment to Shingle Creek and West Mississippi Watershed Mgmt Commissions’ 
Plan; set Shingle Creek Watershed Mgmt Commission 2019 max levy at $479,900 and West 
Mississippi Watershed Management Commission 2019 max levy at $106,050 for projects to 
improve water quality  

NON-CONSENT 
 

Commissioner Jan Callison moved to approve, seconded by Commissioner Mike Opat and approved - 6 
Yeas 1 Nays: Johnson 

 
D. 18-0274  

Master Cooperative Agmt A188951 with the University of Minnesota to provide 
general, professional, research and technical services countywide, 07/31/18-06/30/21, 
NTE $1,500,000  

CONSENT 
 

Commissioner Jan Callison moved to approve, seconded by Commissioner Debbie Goettel and approved 
- 7 Yeas 

 
Addendum 
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E. 18-0275  
Neg various agmts with the MN Dept of Employment and Economic Development and 
Hennepin Center for the Arts to accept $4,400,000 in grant funds on behalf of Hennepin 
Center for the Arts  

CONSENT 
 

Commissioner Linda Higgins moved to approve, seconded by Commissioner Marion Greene and 
approved.7 Yeas 

 
F. 18-0292  

Create capital project to study local placement option for Mental Health Stabilization 
Center at former Adult Corrections Facility-Work Release Building site; cont trans of 
$200,000 

CONSENT 
 

Commissioner Linda Higgins moved to approve, seconded by Commissioner Debbie Goettel and 
approved.7 Yeas 

 
6. Old Business 
 

18-0267  
Nondiscrimination for employees or job candidates using prescribed medicinal cannabis - offered by 
Commissioner McLaughlin  

WITHDRAWN 
 

Commissioner Peter McLaughlin moved to withdraw, seconded by Commissioner Linda Higgins and 
approved - 7 Yeas 

 
7. Adjourn 
 
There being no further business, the meeting of the County Administration Committee for Tuesday, July 10, 2018 was 
declared adjourned at 2:53 PM. 
 
 
 
 
 
Yolanda C Clark 
Deputy Clerk to the Board 
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Board Action Request
18-0295

Item Description:
Amd 1 to Agmt A165702 with MCTC for the purpose of providing students an opportunity to work for
Hennepin County; 09/01/16– 08/31/20, no change to NTE of $200,000

Resolution:
BE IT RESOLVED, that Amendment 1 to Agreement A165702 with Minneapolis Community and Technical
College providing students who are eligible an opportunity to participate in a state-funded or federally-
funded off-campus Work-Study Program through August 31, 2020, with an amount not to exceed $200,000
be approved; that the Chair of the Board be authorized to sign the Amendment; and that the Controller be
authorized to disburse the funds as directed.

Background:
As a strategy in addressing both disparity reduction and workforce needs, Human Resources partners with
Minneapolis Community and Technical College (MCTC) through their state-funded or federally-funded off-
campus Work-Study Program. 
Eligible students are identified by MCTC and perform specific work assignments determined based on the
needs of Hennepin County departments. Cooperation between Hennepin County and MCTC on work study
jobs prepares students for the workforce. This collaboration will benefit the students, their families, the
community and create interest and engagement with Hennepin County as a future employer.
 
Current request: This is a reauthorization of Amendment 1 to include language allowing the adjustment of
hourly wages without further board action.  Hennepin County shall continue to pay 25% of the standard
MCTC work study rate, which rate shall be certified in writing by the Institution.
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Board Action Request
18-0296

Item Description:
Approval and submission of Workforce Innovation Opportunity Act Local Plan to the State of MN

Resolution:
BE IT RESOLVED, that the Hennepin County Board of Commissioners approves the Hennepin-Carver
Workforce Innovation Opportunity Act Local Plan for program years 2018 and 2019; and authorizes the
Plan be submitted to the Governor of the State of Minnesota as required by the Workforce Innovation and
Opportunity Act.

Background:
Under the provisions of Workforce Innovation and Opportunity Act (WIOA), the Governor of each State or
Territory must submit a Unified or Combined State Plan to the U.S. Department of Labor that outlines a
four-year strategy for the State’s workforce development system. The publicly-funded workforce
development system is a national network of Federal, State, regional, and local agencies and organizations
that provide a range of employment, education, training, and related services and supports to help all job-
seekers secure good jobs while providing businesses with the skilled workers they need to compete in the
global economy.
 
The local board, in this case the Hennepin-Carver Workforce Development Board, in partnership with the
chief elected official for the local area involved, has developed the local plan which meets the requirements
in WIOA section 108 and requires submission to the Governor.
 
The local plan includes
(1) a description of the strategic planning elements consisting of:
 
     (A) an analysis of the regional economic conditions including
          (i) existing and emerging in-demand industry sectors and occupations; and
          (ii) the employment needs of employers in those industry sectors and occupations;
 
     (B) an analysis of the knowledge and skills needed to meet the employment needs of the employers in
the region, including employment needs in in-demand industry sectors and occupations;
 
     (C) an analysis of the workforce in the region, including current labor force employment
(and unemployment) data, and information on labor market trends, and the educational and skill levels of the
workforce in the region, including individuals with barriers to employment;
 
     (D) an analysis of the workforce development activities (including education and training) in the region,
including an analysis of the strengths and weaknesses of such services, and the capacity to provide such
services, to address the identified education and skill needs of the workforce and the employment needs
of employers in the region;
 
     (E) a description of the local board’s strategic vision and goals for preparing an educated and skilled
workforce (including youth and individuals with barriers to employment), including goals relating to the
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performance accountability measures based on primary indicators of performance described in section
116(b)(2)(A) in order to support regional economic growth and economic self-sufficiency; and
 
     (F) taking into account analyses described in subparagraphs (A) through (D), a strategy to work with the
entities that carry out the core programs to align resources available to the local area, to achieve the
strategic vision and goals described in subparagraph (E);
 
(2) a description of the workforce development system in the local area that identifies the programs that are
included in that system and how the local board will work with the entities carrying out core programs and
other workforce development programs to support alignment to provide services.
 
A public hearing was held on Tuesday, July 10, 2018 at 1:30 p.m. during the County Administration
committee meeting, in Room A-2400 of the Government Center, to obtain public comment on the 2018
and 2019 Workforce Innovation Opportunity Act Local Plan. The Clerk of the Board published notice of the
public hearing in the official newspaper of the county and the Hennepin-Carver Workforce Development
Board distributed the notice to interested individuals, agencies and organizations.
 
Current Request: At the public hearing of July 10, 2018, no input to the Plan was received by the County
Administration committee. Input received via publication has been incorporated into the Plan. The action
now requested is for the county board to approve the Hennepin-Carver Workforce Innovation Opportunity
Act Local Plan and authorize staff to submit the Plan to the Governor of the State of Minnesota. This local
plan will then be incorporated into the Unified or Combined State Plan for the State and submitted to the
U.S. Department of Labor. The Plan outlines the Hennepin-Carver Workforce Development Board’s
contribution to the statewide workforce development system.

ATTACHMENTS:
Description Upload Date Type
WIOA local plan 7/23/2018 Backup Material
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Department of Employment and Economic Development 
1st National Bank Building | 332 Minnesota Street | Suite E200 | Saint Paul, MN 55101-1351 

Phone: 651-259-7544 | 800-657-3858 | Fax: 651-215-3842 | TTY/TDD: 651-296-3900 
888-GET JOBS (888-438-5627) | mn.gov/deed 

An Equal Opportunity Employer and Service Provider 

Local Plan 
 

Minnesota’s Workforce Development System 
under WIOA 

 

Program Years 2018 & 2019 
 

Submitted by 

  
Local Workforce Development Area #9; Hennepin-Carver 

Workforce Development Board 
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 Introduction - Page 1 

Minnesota Department of Employment and Economic Development 2016-2017 Regional and Local Plans 

INTRODUCTION 
 
The purposes of the WIOA are the following: 
 

(1) To increase, for individuals in the United States, particularly those individuals with 
barriers to employment, access to and opportunities for the employment, education, 
training and support services they need to succeed in the labor market. 

(2) To support the alignment of workforce investment, education and economic 
development systems in support of a comprehensive, accessible and high-quality 
workforce development system in the United States. 

(3) To improve the quality and labor market relevance of workforce investment, education 
and economic development efforts to provide America’s workers with the skills and 
credentials necessary to secure and advance in employment with family-sustaining 
wages and to provide America’s employers with the skilled workers the employers need 
to succeed in a global economy. 

(4) To promote improvement in the structure of and delivery of services through the United 
States workforce development system to better address the employment and skill needs 
of workers, jobseekers and employers. 

(5) To increase the prosperity of workers and employers in the United States, the economic 
growth of communities, regions and states and the global competitiveness of the United 
States. 

(6) For purposes of subtitle A and B of title I, to provide workforce investment activities, 
through statewide and local workforce development systems, that increase the 
employment, retention and earnings of participants, and increase attainment of 
recognized post-secondary credentials by participants, and as a result, improve the 
quality of the workforce, reduce welfare dependency, increase economic self-sufficiency, 
meet the skill requirements of employers and enhance the productivity and 
competitiveness of the Nation. 

 
Workforce Development Areas 
 
Minnesota has designated six Regional Workforce Development Areas (RWDAs) in the state 
that represent a combination of Local Areas, as defined in WIOA, and Economic Development 
Regions, as defined in other federal law. These Workforce Development Areas have been 
approved and adopted by the Governor and the chief local elected officials of the Local Areas. 
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 Introduction - Page 2 

Minnesota Department of Employment and Economic Development 2016-2017 Regional and Local Plans 

Each Regional Workforce Development Area is responsible for submitting a Regional Plan, 
inclusive of the Local Plans of the Local Workforce Development Areas. The Regional and Local 
Plans will align with the strategic vision set by the Governor, address the regional needs of the 
workforce and business communities and comply with the planning requirements as determined 
by the State of Minnesota’s Department of Employment and Economic Development and the 
U.S. Department of Labor and applicable federal and state statutes. 
 
Minnesota’s Vision for the Workforce Development System 
 
Vision Statement: 
A healthy economy, where all Minnesotans have or are on a path to meaningful employment 
and a family sustaining wage, and all employers are able to fill jobs in demand. 
 
This vision statement was developed through Minnesota’s participation in the National 
Governor’s Association’s Policy Academy on Career Pathway Models. Minnesota’s effort 
engaged seven state agencies and has influenced workforce development thinking at the 
system level. It is fitting to continue to move forward with pursuing the implementation of WIOA 
under this inclusive effort. 
 
Mission: 
The creation of a Career Pathway System that aligns local, state and federal resources, policies 
and services to meet the workforce needs of business and industry and improves access to 
employment, education and training services for Minnesota’s current and future workforce. 
 
Rationale: 
The economic conditions of the 21st century require a more responsive approach to meeting the 
needs of business and industry; and the growing diversity of the workforce population. As 
economies become more global, competition will continue to increase and pressures on the 
inputs of production, specifically the timing, availability and skill base of the workforce. 
Rediscovering the value proposition of the Workforce Development System is critical to 
responding to the 21st century economy. 
 
A Career Pathway System approach will position the needs of a skilled workforce at the center 
of the system, recognizing the important role of a “dual customer” approach – businesses and 
workers. Businesses will lead sector strategies that address the most critical growth needs in 
occupations that support family sustaining wages. The diverse needs of workers will impact the 
design and delivery of employment and training programs and services to fulfill these 
employment needs and their career goals. 
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 Section B - Page 3 

Minnesota Department of Employment and Economic Development 2016-2017 Regional and Local Plans 

SECTION B: LOCAL PLAN 
 
Strategic Operations: The core elements of strategic operations focuses on operating policies 
and procedures related to the one-stop system and physical locations of service delivery. 
 
1. Describe how local area boards will work with each other, core title providers and available 

data to designate at least one WorkForce Center per local workforce development area and 
make recommendations on recognizing affiliate and standalone partner sites. 

 

The current locations of WorkForce Centers within Workforce Development Area 
(WDA) #09 serve our demographic targets well at this time.   
 
The Greater Metropolitan Workforce Council (GMWC) anticipates taking two steps 
together during the coming year: a) an informal review of service locations relative to 
population/demographic needs; and, b) consideration of shared criteria for 
recognizing affiliates among partners and contracted community-based providers. 
These analyses will be conducted jointly by all metro area Boards with results 
considered collectively by the regional oversight group identified in the regional plan. 

 
2. Describe the strategies to ensure proper connectivity and coordination among the physical 

sites within the local workforce development area. 
 

WDA #09 has a service delivery system that extends beyond the one-stop locations 
and provides direct services throughout suburban Hennepin County and Carver 
County with programming funded by WIOA. Shared staff responsibilities across 
providers and programs help assist with ongoing coordination and cooperation 
amongst and between providers. Our network of providers offer some common 
programs, services and activities but also provides unique opportunities. The sites 
are physically separate but share information and connections for their customers 
through staff communication, information sessions, marketing materials and online 
via websites. Each site is able to provide customers with connections to WIOA 
programs and services in addition to many other resources.  
  
WDA #09 works in partnership with the North and South Hennepin WorkForce 
Centers and the Minnesota Department of Employment and Economic Development 
(DEED) at the Hennepin County one-stop locations to meet regularly with staff and 
partners at each of the WorkForce Centers in suburban Hennepin to review 
programming, client flow, and ensure high quality coordinated service between 
WorkForce Centers and partner sites in suburban Hennepin County. These face-to-
face contacts address all elements of program coordination at our shared sites. 

 
3. Describe the strategies to ensure proper connectivity and coordination among the service 

providers within the local workforce development area. 
 

WDA #09 staff ensure high quality coordinated service between community providers 
through regularly scheduled face-to-face meetings to work collectively through any 
policy, programming, procedure, or strategy that impacts all partners as a whole.   
 
Through Hennepin Career Connections, low-income, County-involved residents will 
have priority access to training and placement pathways for work as Hennepin 
County employees or in comparable private sector positions. 
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 Section B - Page 4 

Minnesota Department of Employment and Economic Development 2016-2017 Regional and Local Plans 

4. Describe other strategies that will be used to maximize services and access to services, 
such as non-traditional hours or using partner facilities. 

 

The Hennepin-Carver Workforce Development Board and the staff have begun 
discussions with county stakeholders and leadership to determine other strategies to 
maximize services and improve methodologies to expand capacity and access 
through partnering with Hennepin County divisions providing outreach and service. 
 

 
5. Describe the strategic approaches to ensure all elements of Career Services are available at 

service locations or online, including services for youth and individuals with barriers to 
employment or service access. 

 

The metro Workforce Development Boards will collectively undertake an analysis of 
service element availability at physical locations and online, relative to expected 
needs of populations being served – specifically youth and adults with barriers to 
employment and/or who would benefit from culturally-specific service delivery 
strategies. As with the location analysis above, this will be completed collectively and 
presented with recommendations to the regional oversight group identified in the 
regional plan. 
 
Now that the final WIOA rules have been published and in order to meet the 
requirement of at least one comprehensive one-stop center per local area, WDA #09 
will continue assessing the needs and requirements of programs and services. 
Customers will have access to all the programs, services and activities of the full 
range of required one-stop partners. Other services may be offered at specialized 
sites through contracts with service providers at local community-based 
organizations. The diverse staff among these employment service providers, and 
their neighborhood-based locations with their many points of entry, ensures a robust 
service delivery system that represents the diversity of our community and often can 
better facilitate access for communities of color and persons with disabilities. 

 
6. Describe strategies that will be used to leverage technology for services and ensure 

compliance with accessibility standards. 
 

In conjunction with the analysis outlined above, recommendations for new or 
enhanced technology will be made to ensure that metro job seekers and employers 
have access to tools they need to enjoy successful labor exchange functions. 
 
WDA# 09 will use appropriate technologies for all clients seeking services and will be 
available at the One-Stop Center and affiliated sites throughout suburban Hennepin 
and Carver county’s and will comply with all ADA requirements by making available 
appropriate technologies to persons with disabilities. In addition to regular technology 
services we will be utilizing the CareerForce platform as it is rolled out to the 
workforce Centers. This platform will be an online tool that will assist job seekers in 
finding employment, connecting with employers, and learning about careers.  
CareerForce is also a rebranding initiative of the Workforce Center system. 
 

 
7. Describe how supportive services, such as transportation and other needs, will be 

coordinated to better serve individuals with specific barriers to training, education and 
employment. 
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 Section B - Page 5 

Minnesota Department of Employment and Economic Development 2016-2017 Regional and Local Plans 

As noted earlier, the GMWC will collectively undertake an analysis that will also 
include assessing the availability, suitability, and accessibility of support services at 
service locations throughout the region, physical locations and online, relative to 
expected needs of populations being served – specifically youth and adults with 
barriers to employment and/or who would benefit from culturally-specific service 
delivery strategies. As with the location analysis above, this will be completed 
collectively and presented with recommendations to the regional oversight group 
identified in the regional plan. 
 
Staff will be working closely with grantees in order to fully maximize the impact of 
support services to the barriers many participants face. We will be working with the 
grantees to identify ways to align and leverage the WIOA Adult and Dislocated 
Worker dollars to target populations facing extreme unemployment with the current 
economy. Professional Development opportunities will be created as well as hands 
on technical assistance.  

 
8. Describe how local area boards will ensure state policies on infrastructure funding 

requirements are adhered to and the process for addressing any discrepancies or 
disagreements. 

 

The Hennepin-Carver Workforce Development Board will coordinate with Hennepin 
County Workforce Development staff on infrastructure funding requirements and 
protocol for addressing discrepancies using guidance and technical assistance from 
DEED. WDA #09 will rely on existing (or modified) Memoranda of Understanding and 
internal audit processes to address any compliance issues in addition to suggested 
guidance from DEED.  

 
9. Describe how local area boards, who contract out for provider services, will ensure that 

providers fully participate in infrastructure funding requirements and the alignment of service 
delivery within the local workforce development area. 

 

In accordance with federal requirements and under guidance of DEED, the 
Hennepin-Carver Workforce Development Board, with support of County staff, will 
train contracted partners on infrastructure funding requirements and protocol for 
addressing discrepancies. Service alignment issues will be addressed, as noted 
above, in our contracting process and in regular communications with partners during 
implementation.  
 
As appropriate, the Hennepin-Carver Workforce Development Board will rely on 
existing, modified, or new agreements, such as Memoranda of Understanding and 
internal audit processes and DEED policy guidance to address any compliance 
issues regarding infrastructure funding requirements. 

 
10. Describe how the Memorandum of Understanding will be developed and used to ensure 

commitment of resources from service providers and required partners. 
 

The Hennepin County staff and attorney will develop a template MOU for review with 
service partners, drawing on expertise from other county Workforce Development 
Board entities. Partners will engage in a negotiation regarding commitments of 
resources and cost allocations. Leaders of all organizations will review final MOUs 
prior to signing.  
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 Section B - Page 6 

Minnesota Department of Employment and Economic Development 2016-2017 Regional and Local Plans 

The MOU will include an Infrastructure Funding Agreement, listing the financial 
resources, if any, each partner will contribute to support the provision of services at 
the one-stop center. 

 
11. A. Describe the local area board’s strategic vision and how it aligns with the designated 

state priorities under WIOA. 
 

As the most populous Workforce Development Area in the state, the Hennepin-
Carver Workforce Development Board strives to maintain high quality services and 
superior outcomes even as it continues to serve a high volume of jobseekers with 
barriers and businesses with multiple levels of demand. The Board values skill 
training – particularly for middle-skill jobs, which are plentiful in the region that can 
assist moving lower-income individuals into middle-class living.  
 
The Board focuses on strategies to remove systemic barriers to employment facing 
individuals of color, individuals with disabilities, gender based inequities, and barriers 
affecting disconnected youth.  

 
B. Describe the local area board’s goals for preparing an educated and skilled workforce, 

including youth and individuals with barriers to employment. 
 

Aligning with state and regional goals, Hennepin Carver’s goal is to ensure our 
system meets the needs of youth and adults, including underrepresented 
communities of color, those with disabilities, and barriers to employment, by adapting 
our policies and procedures guided in part by community and customer feedback. 
We will continue to strive to provide the most appropriate services, training and other 
tools to assist our diverse participants so that no matter their starting point, our 
customers are prepared to fill the in demand jobs provided by our local employers. 
 
Hennepin County has received dollars for career pathways and has determined a 
positive return on investment.  This being said, we will work on connecting 
programming to these pathways in order to meet the demands of employers within 
the county, and inclusive of the county as an employer as well. 

 
C. Describe how these goals relate to the performance accountability measures based on 

the primary indicators in order to support regional economic growth and economic self-
sufficiency. 

 

The Hennepin-Carver Workforce Development Board will develop strategies and 
tactics to best achieve the goals in partnership with the Greater Metropolitan 
Workforce Council by using the GreaterMSP Regional Dashboard indicators to 
assess progress toward regional economic growth and economic self-sufficiency. 
The metro Boards will target two specific indicators to impact over a multi-year 
period: the employment gap between persons of color and whites and talent 
availability – particularly the number of individuals who receive credentials that 
contribute to associates degree awards in the region.  
 
Performance goals are aligned with federal performance accountability measures 
and are clearly specified in all service provider contracts with emphasis on meeting 
or exceeding goals.  
 
Staff are working closely with grantees to understand the WIOA policies, procedures 
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and accountability requirements up front.  We are adding resources to our Request 
for Proposals as well as materials such as a policy handbook that will guide providers 
for success.  

 
D. Describe the strategy to work with the entities that carry out the core programs to align 

resources available to the local workforce development area, to achieve the strategic 
vision and goals of the local area board. 

 

WDA #09 will work to strategically align programming resources across a variety of 
funding sources to ensure that the vision of a robust and integrated system of career 
pathways, capable of assisting clients at various life intersections, is fully realized. 
Training will be available for occupations in demand for participants from GED 
completion, short-term certificates and AA degrees to assistance with completing 
final coursework in order to obtain a BA/MA degree, if needed. 
 
The one-stop operator coordinates service delivery among the required core partners 
including coordination of services at the comprehensive Minneapolis one-stop 
location and any affiliate location. These services are executed through a 
Memorandum of Understanding (MOU) with the required one-stop partners. 
WDA #10 staff will continue to work to fully align and coordinate amongst the larger 
workforce delivery system that includes our WIOA core partners and others in our 
WDA and our region.  

 
12. Describe how the local workforce development system will work with entities carrying out 

core programs to align and support services with programs of study authorized under Carl 
D. Perkins Career and Technical Education Act. 

 

The GMWC, following the focus on specific occupational clusters and career 
pathways (outlined in the regional plan), will work with all of the metropolitan Carl 
Perkins consortium partners, collectively, to identify appropriate Perkins-funded 
activities that support entry and advancement into the career identified pathways. 
The Hennepin-Carver Workforce Development Board will pursue appropriate steps, 
with its own Perkins consortia members, to ensure program alignment within the 
Workforce Development Area. 

 
13. A. Describe how the local area board, working with the entities carrying out core programs, 

will expand access to employment opportunities for eligible individuals, particularly 
eligible individuals with barriers to employment. 

 

As noted earlier, the Hennepin-Carver Workforce Development Board is expanding 
and strengthening services at the Bloomington WorkForce Center (with Brooklyn 
Park, expected to follow), to better support individuals with barriers to employment. 
Outreach efforts will also be strengthened through expanded relationships and effort 
to reach County-involved adults and youth (via Hennepin Career Connections), 
individuals experiencing or at risk of experiencing homelessness (via suburban 
service locations), in-school youth (via school partners and North Hennepin Chamber 
of Commerce program); and, in-house referrals from Veteran and Vocational 
Rehabilitation Services. 
 
Adult Basic Education and other secondary school partners will continue to be 
engaged in programming specific to adults and youth with academic barriers to 
employment and skill development needs. 
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As noted in the WIOA State Plan, Minnesota has a goal to reduce educational, skills 
training and employment disparities based on race, disability, disconnected youth or 
gender.  The Hennepin-Carver Workforce Development Board will ensure 
programming is intentional and thoughtful in addressing such disparities and barriers. 

 
B. Describe how the local area board, working with the entities carrying out core programs, 

will expand access to supportive services for eligible individuals, particularly eligible 
individuals with barriers to employment. 

 

The Hennepin-Carver Workforce Development Board and staff will work with 
providers to ensure services are targeted to populations facing education, skills 
training, employment disparities based on race, disability, disconnected youth or 
gender. We will work to understand the necessary support services to assist these 
populations in overcoming the barriers that may prohibit them from participation in 
programming and/or successful employment. 
career 
The Hennepin Carver Workforce Development Board members are exploring a 
committee structure in which we can delve deeper into understanding best practices 
for serving individuals facing barriers to employment, specifically populations facing 
inequities around race, disability, gender and disconnected youth.  

 
C. Describe how the local area board will facilitate the development of career pathways, co-

enrollments (as appropriate) and activities that lead to industry recognized post-
secondary credentials that are portable and stackable. 

 

Building on the metrowide sector approach described in the Twin Cities metro 
regional plan (see attached), the GWMC will identify career pathways associated 
with identified priority sectors. As part of the career pathway development, metro 
Boards will detail training and credentialing opportunities, broker co-enrollment 
possibilities with area training providers, and work to identify financial resources and 
other supports to allow WIOA program participants to pursue these pathways. 
 
The MN WIOA State Plan has prioritized the need to build employer-led industry 
sector partnerships that expand the talent pipeline to be inclusive of gender, race and 
disability to meet industry demands for a skilled workforce. The Hennepin-Carver 
Workforce Development Board will work with employers to create career pathway 
and stackable credential opportunities for all individuals, prioritizing those noted 
above. 
 
Hennepin County is focusing on the employment domain, identifying ways in which 
employment programs can be aligned or leveraged in order to have the greatest 
impact on those we serve.  Hennepin County staff are looking at the existing co-
enrollments amongst employment programs, and may look at the co-enrollment of 
non-employment programs as well in order to maximize the use of supports to assist 
individuals as they progress in their employment pathway. 
 
Finally, Hennepin County staff have connected with the WIOA Adult, WIOA 
Dislocated Worker and State Dislocated Worker provider  
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14. A. Describe how the local area board will facilitate engagement of employers, including 
small employers, and employers in in-demand industry sectors and occupations, in 
workforce development programs. 

 

The GMWC has identified specific sectors and associated career pathways in the 
Twin Cities regional plan that calls for the convening of metrowide ‘sector panels’ in 
partnership with Chambers, MnSCU partners, MnSCU advisory boards, and others. 
These panels will be business-led, focused on the workforce needs within a 
particular industry or occupational cluster. The Hennepin-Carver Workforce 
Development Board is likely to take a lead role in organizing the emerging public 
sector/admin panel as well as possibly the health care and manufacturing sectors for 
the region on behalf of our metro partners. 
 
In addition to the participation in key regional sectors, the Hennepin-Carver 
Workforce Development Board will continue its outreach and relationship-building 
with local businesses through partnership with DEED Business Service 
representatives, partnerships with area Chambers of Commerce, and industry 
associations. There is particular strength in our relationship with the North Hennepin 
Chamber of Commerce, where we are piloting several youth service initiatives in 
partnership with area schools; and, partnering in job fairs twice annually that 
overwhelmingly serve local employers.  
 
The WIOA Title 1B providers will be required to explain how they partner with 
employers and target industries in demand. The current providers have strong 
employer relationships and the ability to expand these relationships as necessary in 
reducing employment disparities. 
 
Finally, the Hennepin County Workforce Leadership Council, convened by 
Commissioner Peter McLaughlin and Minneapolis Downtown Council President 
Steve Cramer, has begun to serve as an aggregator of demand for work 
opportunities that may be particularly appropriate for County-involved adults. 
Hennepin County will make use of the business leadership at this table for its 
Hennepin Workforce Career Connections programs as well as other workforce 
development efforts. 

 
B. Describe how the local area board will support a local workforce development system 

that meets the needs of businesses in the local workforce development area. 
 

The Hennepin-Carver Workforce Development Board has touchpoints with local 
businesses in suburban Hennepin County at multiple levels: representatives on the 
Board itself, partners with area college and CBO training providers, representatives 
on numerous civic organizations and clubs (e.g., Chambers, Rotary, et al), and, as 
partners in multiple school-based initiatives in which County staff have meaningful 
relationships. 

 
C. Describe how the local area board will better coordinate programs and services with 

regional economic development providers. 
 

The GMWC is developing a governance structure that substantially engages regional 
economic development providers in new ways, particularly with more cross-
appointments between economic development and local Workforce Development 
Boards. Further, the GMWC envisions an annual gathering of regional partners to 
review economic and demographic data and update each other on shared strategies 
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toward regional prosperity. 

 
D. Describe how the local area board will strengthen linkages between the one-stop 

delivery system and unemployment insurance programs by offering services to laid-off 
workers and possible lay-off preventative services for businesses, such as incumbent 
worker training that up-skills the workers and meets the needs of employers (can include 
but not be limited to, on-the-job training, apprenticeships, etc.). 

 

The Hennepin-Carver Workforce Development Board is strengthening its service 
offerings at the Bloomington and Brooklyn Park WorkForce Centers to offer more 
intensive workshops and services, many of which will be targeted specifically to UI 
claimants, dislocated, and incumbent workers. Specific offerings are expected to 
include: one-on-one job staff-assisted search sessions, additional job search and 
networking workshops, and significant increase in Creative Job Search workshop 
capacity. 
 
The local area staff will work to have better linkages by: 

 Having job service staff attend the Reemployment Services sessions that are 
hosted by the UI staff. 

 Work with individuals to identify appropriate programs to enroll in 
 Assist individuals who do not enroll in a program to make sure they have 

registered and entered their resume in MinnesotaWorks.net and further assist 
them in job seeking services. 

 Work with culturally specific organizations as appropriate to ensure the highest 
level of services may be provided to meet the needs of populations served. 

 
15. Describe how the local area board will coordinate workforce investment activities with 

economic development activities, including the promotion of entrepreneurial skills training 
and microenterprise services. 

 

As noted above, the Hennepin-Carver Workforce Development Board, as a member 
of the GMWC, is engaging with regional economic development activities at higher 
levels than previously. Just underneath that level of connectivity, the metro 
Workforce Development Boards are exploring a more systemic approach to 
promotion of entrepreneurship training and microenterprise supports. The GMWC will 
initiate discussion with the broad ‘business development’ and entrepreneurship 
communities to see how to best connect their services and offerings with jobseekers 
who also wish to explore business development pathways.  
And, the GMWC will explore partnerships to expose WorkForce Center staff to local 
business development opportunities that may be under consideration so that they 
could potentially identify talent for those emerging businesses.   

 
16. A. Describe how the local area board will ensure continuous improvement of eligible 

providers of services through the system. 
 

The Hennepin-Carver Workforce Development Board, as a member of the GMWC, 
will explore conversation with the community of nonprofit training providers about a 
shared vision for continuous improvement across the public and nonprofit workforce 
arenas. Multiple efforts in recent years have supported continuous improvement 
among eligible training providers (notably, the Twin Cities Greater United Way return-
on-investment work, participation in the national Workforce Benchmarking project, 
participation in the GWDC return-on-investment workgroup, and a most recent 
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engagement with CLASP led by the Minnesota Employment Services Coalition 
(MESC). Many of these efforts have involved eligible training providers, but not 
necessarily engaged the public workforce system directly. Discussions are expected 
during this program year about how to bring such efforts together.  
 
In the end, each local Workforce Development Board will manage the quality of 
service among its own training providers by pruning and/or adding to the eligible 
training provider list. 
 
The Hennepin-Carver Workforce Development Board and Hennepin County staff will 
review outcome data for each of the organizations selected to provide services. Staff 
will work with them to ensure they are on track with meeting the projected goals as 
well as providing quality services. Staff will also ensure providers are WIOA certified 
as necessary per the appropriate program, utilizing approved services while 
maintaining an effort to be innovative in the service delivery design. 

 
B. Describe how the local area board will ensure that eligible providers meet the 

employment needs of local employers, workers and job seekers. 
 

As noted earlier, there will be multiple levels of engagement of eligible training 
providers and public partners to engage with local employers, incumbent workers, 
and jobseekers to ensure alignment of programs and services. 

 
C. Describe how the local area board will facilitate access to services provided through the 

one-stop delivery system, including in remote areas, through the use of technology and 
other means. 

 

The Hennepin-Carver Workforce Development Board will work closely with ‘remote’ 
service locations within its Workforce Development Area to (community-based 
providers, libraries, other county service locations) to identify opportunities for 
electronic access to be made available as widely as possible. We note, however, that 
with an increased emphasis on staff-assisted services at WorkForce Center 
locations, a primary goal of such access points may be to drive traffic toward 
locations where staff-assisted services can be made available. 
 
The Hennepin-Carver Workforce Development Board will work with providers to 
create effective partnerships that will target populations that are unable to come to 
the WorkForce Center for services.  Such partnerships could include working with 
culturally specific organizations, libraries, technology platforms, etc. 

 
D. Describe how entities within the one-stop delivery system will comply with section 188, if 

applicable, and applicable provisions of the Americans with Disabilities Act of 1990, 
regarding the physical and programmatic accessibility of facilities, programs and 
services, technology and materials for individuals with disabilities including providing 
staff training and support for addressing the needs of individuals with disabilities. 

 

The Hennepin-Carver Workforce Development Board will train its own staff on 
applicable provisions of the ADA using material to be jointly developed by the GMWC 
in partnership with the MN Workforce Council Association and DEED. 
 
Staff will work with internal and external partners in ensuring section 188 is 
understood.  This will include physical and programmatic elements to serving 

Page 23 of 54



 Section B - Page 12 

Minnesota Department of Employment and Economic Development 2016-2017 Regional and Local Plans 

individuals with disabilities.  

 
E. Describe the roles and resource contributions of the one-stop partners. 
 

The primary partners in the Hennepin-Carver WorkForce Centers include: 
 

1) Hennepin County staff who serve as the WIOA administrative entity and 
staff to the Hennepin-Carver Workforce Development Board. County staff 
also provide management and oversight for Title I Adult, Dislocated Worker 
and Youth Services, function as administrative liaison to Hennepin County’s 
Diversionary Work Program (DWP), Minnesota Family Investment Program 
(MFIP/TANF) and the County Supplemental Nutrition Assistance Program 
(SNAP) partners. County staff are also responsible for securing relationships 
with, and services from other partners and vendors serving customers in the 
two WorkForce Centers in Hennepin County. 

2) MN Department of Employment and Economic Development (DEED) is a 
major partner, providing Wagner-Peyser labor exchange services, Job 
Service staff, Veteran Services staff, liaison with Unemployment Insurance 
services and associated Re-employment Assistance. DEED staff also provide 
pre-screening for program eligibility, manage resource room functions, and 
offer individual client services as appropriate. 

3) Vocational Rehabilitation Services provides vocational assessments, 
community-based evaluations, job placement and coaching support, and 
additional case management as it relates to tuition and other support 
services. 

4) HIRED is contracted to deliver adult and dislocated worker services, included 
client assessments, case management, referrals for training, and additional 
supports. 

5) Although not delivering services on-site within the Hennepin South or 
Brooklyn Park WorkForce Centers, our community college partners 
(Normandale, Hennepin Technical College, and North Hennepin Community 
College) and our Adult Basic Education and Carl D. Perkins Consortium 
partners (Hennepin West and Southwest Metro) are significant partners in 
shaping services within the Workforce Development Area. To the best of its 
ability, Hennepin County staff also engage many of the 22 independent 
school districts, as well as charter schools, serving Hennepin County, 
particularly in addressing youth workforce needs. 

 
We are in the process of updating our MOUs with the primary partners named above 
to reflect new operating arrangements under WIOA. 

 
17. Describe and assess the type and availability of adult and dislocated worker employment 

and training activities in the local workforce development area. 
 

The Hennepin-Carver Workforce Development Board offers a range of employment and 
training activities to adult and dislocated workers at its WorkForce Centers and at other 
locations. These include: 

 Creative Job Search workshops 
 Interviewing workshops and coaching 
 Specialty workshops and coaching on specific tools, e.g., LinkedIn. 
 Group/peer support via job clubs 
 Interest assessments  
 Job Fairs 
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 Basic, advanced, and specialized one-on-one job search services 
 Assessments for adult basic education and advanced job training opportunities 
 Career pathway program opportunities 

 
18. Describe and assess the type and availability of youth workforce investment activities in the 

local workforce development area, including youth with disabilities, which description and 
assessment shall include an identification of successful models of such youth workforce 
development activities. 

 
The Hennepin-Carver Workforce Development Board offers a range of youth 
development activities including: 

 Year-round training and placement services delivered by Tree Trust 
 Summer youth training and placement program 
 In-school youth services focused on career awareness and career pathway 

efforts (some delivered in partnership with area Chambers of Commerce) 
 Out-of-school youth training and placement services, with partnerships (being 

strengthened) with County Sheriffs, courts, and school-based truancy officers. 
There may be particular emphasis on reaching truant, but not-yet-released 
students before they become fully out-of-school youth. 

 
19. Describe how the local area board will coordinate education and workforce investment 

activities carried out under this title with relevant secondary and post-secondary education 
programs and activities to coordinate strategies, enhance services, and avoid duplication of 
services. 

 
As noted in Question #12, the GMWC, following the focus on specific occupational clusters 
and career pathways (outlined in the regional plan), will engage Carl Perkins consortium 
partners who often represent our closest relationship with secondary and post-secondary 
partners. Local efforts to support students will be developed, in conjunction with metrowide 
efforts focused on identified career pathways, and efforts will be made at the local and 
regional levels to ensure that services are not duplicated. 

 
20. Describe how the local area board will coordinate education and workforce investment 

activities carried out under this title with public transportation and other appropriate 
supportive services. 

 
The GMWC is committed to working cooperatively to strengthen relationships with the 
Met Council at multiple levels. One such effort will be to ensure that a stronger line of 
communication is maintained with transit planners to facilitate closer coordination with 
public transit in areas where transportation challenges represent a primary barrier to 
employment. The Hennepin-Carver Workforce Development Board will make particular 
effort to ensure that suburban jobseekers have better access to public transit (and/or 
other forms of transportation assistance) and that suburban employers can better receive 
workers from urban centers. 

 
21. Describe the plans and strategies for, and assurances concerning, maximizing coordination 

of service provided by the state employment service under Wagner-Peyser Act, and 
services provided in the local workforce development area through the one-stop delivery 
system, to improve service delivery and avoid duplication of services. 

 
The Hennepin-Carver Workforce Development Board has Wagner-Peyser staff located 
within WorkForce Centers who currently have relatively strong working relationships with 
local staff. Two specific ideas have been explored in the past that may warrant 
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consideration again at the regional level: a) Expansion of the shared contact 
management system (SalesForce) to further include local staff at multiple levels may 
strengthen service delivery significantly; and, b) revisit prior discussions about staffing 
models from other states (Iowa in particular) where Wagner-Peyser staff remain state 
staff, but take specific direction from local leaders employed by other units of 
government. 

 
22. Describe how the local area board will coordinate workforce investment activities carried out 

under this title in the local workforce development area with the provision of adult education 
and literacy activities under title II, including a description of how the local area board will 
carry out, consistent with subparagraphs (A) and (B)(i) of section 107(d)(11) and section 
232, the review of local applications submitted under title II. 

 
The GMWC has engaged Adult Education partners in the development of this plan, and 
expect to continue doing so through the implementation period. Adult Education partners 
will continue to be engaged in at least three ways: a) Development of career pathways in 
the identified sectors and clusters, with clear integration opportunities for literacy and 
adult education to be woven into existing and emerging training; b) Clarification or 
strengthening of protocol for assessing adult education needs at WorkForce Centers 
(and other points of service) and making appropriate referrals for services; and, c) 
Provision of career awareness materials and/or workshops prepared by workforce 
development staff, that can be shared with adult education partners to expose students 
to opportunities and facilitate referral from adult education programs to WorkForce 
Centers and other workforce development programs.  

 
23. Describe the replicated cooperative agreements (as defined in section 107(d)(11)) between 

the local area board or other local entities described in section 101(a)(11)(B) of the 
Rehabilitation Act of 1973 (29 U.S.C. 721(a)(11)(B)) and the local office of a designated 
state agency or designated state unit administering programs carried out under title I of such 
Act (29 U.S.C. 720 et seq.) (other than section 112 or part C of that title (29 U.S.C. 732, 741) 
and subject to section 121(f)) in accordance with section 101(a)(11) of such Act (29 U.S.C. 
721(a)(11)) with respect to efforts that will enhance the provision of services to individuals 
with disabilities and to other individuals, such as cross training of staff, technical assistance, 
use and sharing of information, cooperative efforts with employers, and other efforts at 
cooperation, collaboration, and coordination. 

 
The local Workforce Development Board and Vocational Rehabilitation Services 
collaborate to enhance services to individuals with disabilities, individuals with other 
barriers to employment, and individuals living in poverty. To the extent possible, services 
are co-located in WorkForce Centers to provide access to a wide variety of services.  
Each WorkForce Center provides an orientation to services available to assist job-
seekers make an informed decision on choice of service provider. Direct service staff 
participate in cross-training to ensure they understand the services offered by the various 
partners, and the eligibility criteria for each program. 
 
Vocational Rehabilitation staff is available for consultation without the need for the 
person to apply for services. Typical topics include how and when to disclose a disability, 
effective use of assistive technology, Social Security work incentives, and benefits 
planning.  There is currently a joint effort to provide joint financial planning and work 
incentives planning for individuals receiving Social Security Disability Insurance. 
Disability Benefits 101, a software program developed using Medicaid Infrastructure 
grant funding, is available to all partners to assist staff inform job-seekers about the 
impact earned income will have on federal and state benefits, including public health 
insurance. 
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The Workforce Development Board consults with Vocational Rehabilitation Services as 
they are developing initiatives such as incumbent worker training programs, customized 
training programs, career pathways initiatives, youth services, and other business 
services.   
Local Workforce Development Boards sponsor local Job Fairs.  Vocational Rehabilitation 
participates in the Job Fairs and other community events. The local partners also share 
job leads, and Vocational Rehabilitation may purchase placement services from the local 
Board as part of a performance-based funding agreement. 

 
24. Describe and identify the entity responsible for the disbursal of grant funds described in 

section 107(d)(12)(B)(i). 
 

The Hennepin-Carver Workforce Development Board is governed by a joint powers 
agreement between the Hennepin and Carver County Boards. They have jointly 
designated the Hennepin-Carver Workforce Development Board as the decisionmaking 
body responsible for the disbursal of grant funds. 

 
25. Describe the competitive process to be used to award the sub-grants and contracts in the 

local workforce development area for activities carried out under this title. 
 

The Hennepin-Carver Workforce Development Board issues a Request for Proposals 
(RFP) when sub-grants and contracts are to be let. Leadership from the Board identifies 
staff and leaders responsible for managing that RFP process and bringing decision 
recommendations forward to the Hennepin-Carver Workforce Development Board for all 
decisions related to disbursal of funds. This RFP process is inclusive of adult and youth 
programming.  Hennepin County follows internal procurement methods for selecting 
vendors as well. 

 
26. Describe how the local levels of performance negotiated with the Governor and chief elected 

official will be used to measure the performance of the local workforce development area 
and to be used by the local area board for measuring the performance of the local fiscal 
agent, eligible providers under subtitle B and the One-stop delivery system. 

 
As noted earlier, the GMWC has agreed to align performance for all Local Workforce 
Development Boards in the region with the GreaterMSP Regional Dashboard, to assess 
the level of impact that the collective efforts of the public workforce system has on 
regional prosperity in a few specific areas.  Additionally, each local Workforce 
Development Board will use its own performance measures, looking downstream, to 
parse out what specific services (and service providers) contributed to outcomes for 
each local Workforce Development Area.   

 
27. Describe the actions the local area board will take toward becoming or remaining a high-

performing board, consistent with the factors developed by the state board. 
 

Regionally, the GMWC is considering a governance structure that will require greater 
crossover with other business, philanthropic, and economic development leadership in 
the region. Over time, individual local Workforce Development Boards will shift their own 
leadership in order to bring the regional governance model to peak influence. The 
Hennepin-Carver Workforce Development Board may shift its own recruitment process in 
the coming two years to ensure alignment with this new regional governance model. 
 
Statewide, the MN Workforce Council Association has always been committed to 
supporting local Workforce Development Boards’ growth and strong performance. The 
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GMWC will explore a refreshed and strengthened information-sharing and ‘training’ 
approach (through the shared convenings described in the regional plan) that will 
advance understanding for local Board members; and, attract additional talent and skill 
to serve on local Workforce Development Boards going forward.   
 
The Hennepin-Carver Workforce Development Board is currently undergoing a training 
process to ensure all members have a common understanding of the WIOA titles, 
required governance responsibilities, required plans and legal documents, strategic 
visioning work, etc.  The purpose of this effort is to maintain a high level of understanding 
of the expectations in order to establish goals for the local area.  Staff will work with the 
providers to ensure they understand the policies, procedures, vision/mission of the state, 
region and local level. 

 
28. Describe how training services under chapter 3 of subtitle B will be provided in accordance 

with section 134(c)(3)(G), including, if contracts for training services will be used, how the 
use of such contracts will be coordinated with the use of individual training accounts under 
that chapter and how the local area board will ensure informed customer choice in the 
selection of training programs, regardless of how the training services are to be provided. 

 
The Hennepin-Carver Workforce Development Board contracts training services for 
adults and Dislocated Workers when necessary, including through the Hennepin Career 
Connections program where training has been delivered through local MnSCU 
campuses. Additionally, the Board is developing a new suite of services that will expand 
customer choice. These will offered in conjunction with staff-assisted services, delivered 
by Hennepin-Carver Workforce Development Board staff, partner, or contracted staff.  
In all cases, staff ensure that customers understand that recommendations for services 
are never mandatory and that additional training or service options should be explored 
by the client at his/her discretion. Every client has an individual development plan that is 
reviewed, signed, and serves as documentation of a customer’s intentions going forward. 

 
29. Describe the process used by the local area board to provide opportunity for public 

comment, including comment by representatives from businesses and comment by 
representatives of labor organizations; and input into the development of the local plan, prior 
to submission of the plan. 

 
Local planning and regional planning within the Twin Cities area have been done 
concurrently. At the regional level, entities engaged in the planning process have 
included local Workforce Development Boards (including their private sector business 
members), other public service providing partners (Wagner-Peyser, Voc Rehab, and 
other staff) community-based service delivery partners, adult basic education, secondary 
and higher-education partners, Chambers of Commerce and business associations, and 
private philanthropy. Collectively the GMWC expects to continue to engage others in 
planning and implementation, specifically reaching the following groups in the coming 
months:  

 
 Jobseeker customers from WorkForce Centers and other service provider 

partners;  
 Business customers/employers from WorkForce Centers and other service 

provider partners; 
 Front-line staff from WorkForce Centers 

Upon completion of this plan, a 30-day comment period has been provided, with the plan 
circulated to all those partners identified above electronically as well as in a widely 
accessible internet posting. The Hennepin-Carver Workforce Development Board will 
also utilize the Hennepin County process for posting documents for public comment. 
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30. Describe how the one-stop centers are implementing and transitioning to an integrated, 

technology-enabled intake and case management information system for programs carried 
out under this Act and programs carried out by one-stop partners. 

 
All Workforce Development Areas, public and nonprofit partners included, are using 
Workforce One as the primary tool for capturing intake and case management 
information. Within the Twin Cities region, discussion is underway with several nonprofit 
and philanthropic partners about broader use of one or two electronic case management 
systems that could be used, supplementary to Workforce One, to better capture client-
level activity and link to broader data sets for wage matching and longitudinal tracking of 
outcomes across adult education, post-secondary, workforce (and eventually even 
primary and secondary school) outcomes. This is a longer-term process in which the 
GMWC is just now beginning to be involved. As the process continues, there may be 
opportunity for a more complete transition for WorkForce Centers and many other 
partners to use the same platform for case management information. 
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SECTION C: PROGRAM OPERATIONS 
 
1.   A. How does the local workforce development area ensure staff comply with the policies 

and procedures for Rapid Response as communicated on DEED’s website? 
 

The Hennepin-Carver Workforce Development Board relies on DEED’s contracted 
providers for Rapid Responses services and does not deliver any of those services 
directly. 

 
B. How does the local workforce development area inform the state Rapid Response team 

within 24 hours about an actual or potential dislocation event when there is possibility of 
a mass layoff (50 or more dislocations)? 

 

When appropriate, Hennepin and Carver County staff reach DEED staff by phone or 
email to share information of a dislocation and are prepared to support and 
coordinate services with the State Rapid Response Team in providing and securing 
information, data and resources as appropriate. 

 
C. Describe how the local area board will coordinate workforce investment activities carried 

out in the local workforce development area with statewide rapid response activities. 
 

Hennepin-Carver Workforce Development Board staff are responsive to Rapid 
Response providers when asked to provide facilities, additional training opportunities 
and access to other training and support services. 

 
D. Complete Attachment B – Local Workforce Development Area Contacts. 

 
2.   A. How does the local workforce development area inform the state Trade Act staff of 

companies that are potentially TAA certifiable? 
 

When appropriate, Hennepin and Carver County staff reach DEED staff by phone or 
email to share information of a TAA-eligible activity and are prepared to support and 
coordinate services with DEED staff in providing and securing information, data and 
resources as appropriate. 

 
B. How does the local workforce development area cooperate with the state Trade Act staff 

where the layoff involves a company that the DOL trade-certified? 
 

Hennepin-Carver Workforce Development Board staff are responsive to Rapid 
Response providers when asked to provide facilities, additional training opportunities 
and access to other training and support services. 

 
C. Is the local workforce development area willing to participate in TAA Counselor Training 

and TAA Participant Training when a trade-certification occurs? 
 

Yes X 
 
3.   A. The local workforce development area has developed and implemented local Supportive 

Service policies that are consistently applied for all participants. 
 

Yes X 
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 B. Describe the steps taken to ensure consistent compliance with the policy. 
 

The Hennepin-Carver Workforce Development Board trains staff directly as well as 
sending staff to statewide or other training opportunities to ensure compliance with 
this policy. 
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SECTION D: SYSTEM OPERATIONS AND ATTACHMENTS 
 
1. The local workforce development area has processes in place to assure non-duplicative services, 

and avoid duplicate administrative costs. 
 

Yes X 
 
2. The local workforce development area is aware of and staff participate in the Reception and 

Resource Area Certification Program (RRACP) to better serve all customers? 
 

Yes X 
 
3.  A. The local workforce development area and their partners are aware of the responsibilities of 

the Equal Opportunity Officer, including attending DEED sponsored EO Training? 
 

Yes X 
 

B. Complete Attachment B – Local Workforce Development Area Contacts. 
 

C. The local workforce development area is aware and conducts annually a physical and program 
accessibility review? 

 
Yes X 

 
4. Does the local workforce development area have in place an agreed upon WIOA Discrimination 

complaint process per the regulations? 
 

Yes X 
 
5.   A. Does the local workforce development area have in place an agreed upon WIOA Program 

Complaint Policy per the regulations? 
 

Yes X 
 

B. Complete Attachment B – Local Workforce Development Area Contacts. 
 
6. How do you identify current or former Military Service Members coming into your WorkForce 

Center? 
 

Clients are asked to self-identify and then independent verification is pursued. 

 
7. How do you inform current or former Military Service Members coming into your WorkForce Center 

about “Veteran Priority of Service?” 
 

Clients are informed verbally and in written materials at multiple points of contact. 

 
8. If your WorkForce Center has a presence on the Internet (outside of your local DEED WorkForce 

Center site) how do you promote Public Law 107-288, “Veterans Priority of Service” to veterans on 
that website? 

 

N/A 
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9. How do you identify current or former Military Service Members with “significant barriers to 
employment?” 

 

Disabled Veteran Outreach Program (DVOP) staff work closely with clients during intake 
and assessment. 

 
10. When a current or former Military Service Member with a significant barrier to employment is 

identified, how do you refer them to an appropriate intensive service provider when there is no 
Disabled Veteran Outreach Program (DVOP) specialist in your WorkForce Centers? 

 

DVOPs are typically located in the WorkForce Center. If no Vets Rep is on-site, 
Veteran’s are asked if they want an immediate referral to a partner located onsite; or, if 
preferred waiting (typically no more than 24 hours) for a meeting with DVOP. 

 
11. How are DVOP and/or Local Veterans Employment Representatives (LVER) staff integrated into 

the overall service delivery strategy in your WorkForce Centers? 
 

DVOP staff are engaged at all levels of client service delivery, program planning, and 
staff training and delivery efforts.  

 
12.  Are all WIOA-funded partners complying with the guidance provided in the TEGL regarding 

Selective Service? 
 

Yes X 
 
13. What is your strategy to ensure that job-ready job seekers enrolled in your programs (including 

non-program universal customers) are registering in MinnesotaWorks.net and are making their 
resumes viewable to employers? 

 

Every customer is given the opportunity to register with MinnesotaWorks when entering 
either of our WorkForce Centers and encouraged to do so. 

 
14. Conflict of Interest and Integrity:  Local area boards must make decisions in keeping with 

several laws and regulations. Indicate below that your local area board is aware of DOL Training 
and Employment Guidance Letter 35-10 and Minnesota OGM 08-01 and its relevant federal laws 
and regulations. 
 

Yes X 
 
15. The local workforce development area’s conflict of interest policies are in compliance with the 

above two references? 
 

Yes X 
 
16. A. The local workforce development area is aware of the referenced statute on Government 

Records. 
 

Yes       X 
 

 B. The local workforce development area is aware of the requirement to retain documentation for 
six years. 
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Yes      X 
 

C. Complete Attachment B – Local Workforce Development Area Contacts. 
 

17. Handling and Protection of Personally Identifiable Information:  The local workforce 
development area is complying with the guidance provided in TEGL 39-11. 
 

Yes X 
 
18. Human Trafficking:  The local workforce development area is aware of TEGL 09-12 and will 

follow the procedures for working with trafficked persons. 
 

Yes X 
 
19. Gender Identification:  The local workforce development area is aware of TEGL 37-14 and will 

follow the procedures for developing a similar policy including key terminology, and have in place 
regarding working with customers who may be lesbian, gay, bisexual and transgender. Local 
workforce development areas will also participate in any related training. 

 
Yes X 

 
20. Uniform Guidance:  The local workforce development area is aware of TEGL 15-14 regarding 

Uniform Guidance. 
 

Yes X 
 
21. A. Briefly describe the local area board’s policy and timetable for filling vacancies, 

replacing/reappointing individuals whose terms have come to an end.  Include in your description 
any plans to fill the terms that will be expiring as of June 30, 2016. 

 

The Hennepin County Board of Commissioners appoints members to the Hennepin-
Carver Workforce Board through an open appointments process.  We have no 
expirations coming up in the next quarter. 

 
B. Is your local area board currently in compliance with WIOA? 

 
Yes X No  

 
If No, what steps will be taken to bring your local area board into compliance by June 30, 2016? 

 

 

 
C. Complete Attachment C – Local Area Board Membership List. 

 
D. Complete Attachment D – Local Area Board Committee List. 

 
22. Complete remaining portions of Attachment B – Local Workforce Development Area Contacts. 
 
23. If applicable, complete Attachment E - Local Workforce Development Area Sub-Grantee List. 
 
24.  If applicable, complete Attachment F - Local Workforce Development Area Non-WFC 

Program Service Delivery Location List. 
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ASSURANCES AND CERTIFICATIONS 
 
ASSURANCES 
 
As a condition to the award of financial assistance from the Department of Labor under Title I of 
the Workforce Investment Act of 1998 (WIA) and the Workforce Innovation and Opportunity Act 
and any other DEED/Workforce Development Employment and Training funds, the grant 
applicant assures that it will comply fully with the nondiscrimination and equal opportunity 
provisions and other assurances of the following laws: 
 

 Accessibility - Section 508 of the Rehabilitation Act of 1973, as amended - Requires 
that federally funded program providers make their electronic information and technology 
accessible to people with disabilities; 

 ACORN – Funds may not be provided to the Association of Community Organizations 
for Reform Now, or any of its affiliates, subsidiaries, allied organizations or successors; 

 Audits – 2 CFR 200.501 and Single Audit Act Amendments of 1996 - organization-wide 
or program-specific audits shall be performed; 

 Buy American- Buy American Act – award may not be expended unless the funds 
comply with USC 41, Section 8301-8303; 

 Data Sharing – MN Access to Government Data, MN Duties of Responsible Authority; 
MN Access to Information; MN Administrative Rules Data Practices; DEED Policy – Data 
Practices; 

 Disability - that there will be compliance with the Architectural Barriers Act of 1968, 
Sections 503 and 504 of the Rehabilitation Act of 1973, as amended, and the Americans 
with Disabilities Act of 1990; 

 Drug-Free Workplace – Drug-Free Workplace Act of 1988 – requires all organizations 
to maintain a drug-free workplace; 

 Equipment – 2 CFR 200. 313, 200.439 – must receive prior approval for the purchase 
of any equipment with a per unit acquisition cost of $5,000 or more, and a useful life of 
more than one year; 

 Fire Safety – 15 USC 2225a – ensure that all space for conferences, meetings, 
conventions or training seminars funded in whole or in part complies with the protection 
and control guidelines of the Hotel and Motel Fired Safety Act (Public Law 101-391); 

 Fraud/Abuse - that the provider has policies on fraud and abuse and will contact DEED 
for potential fraud and abuse issues; 20 CFR 667.630; DEED Policy – Fraud Prevention 
and Abuse; 

 Health Benefits – Public Law 113-235, Division G, Sections 506 and 507 – ensure use 
of funds for health benefits coverage complies with the Consolidated and Further 
Continuing Appropriations Act, 2015; 

 Insurance - that insurance coverage be provided for injuries suffered by participants in 
work-related activities where Minnesota's workers' compensation law is not applicable as 
required under Regulations 20 CFR 667.274; 

 Insurance – Flood Disaster Protection Act of 1973 – provides that no Federal financial 
assistance to acquire, modernize or construct property may be provided in identified 
flood-prone communities in the United States, unless the community participates in the 
National Flood Insurance Program and flood insurance is purchased within 1 year of the 
identification; 

 Limited English - Executive Order 13166 - Improving access to services for persons 
with limited English proficiency; 

 Nondiscrimination - Section 188 of the Workforce Innovation and Opportunity Act 
(WIOA) - Requires applying nondiscrimination provisions in the administration of 
programs and activities for all eligible individuals, including individuals with disabilities; 
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 Nondiscrimination - Section 188 of the Workforce Investment Act of 1998 (WIA) - 
Requires applying nondiscrimination provisions in the administration of programs and 
activities for all eligible individuals, including individuals with disabilities; 

 Nondiscrimination - Title VI of the Civil Rights Act of 1964, as amended – Prohibits 
discrimination on the bases of race, color, and national origin under any program 
receiving federal financial assistance; 

 Nondiscrimination - Title VII of the Civil Rights Act of 1964, as amended - Prohibits 
discrimination on the basis of race, color, religion, sex or national origin in employment; 

 Nondiscrimination - Title II of the Genetic Information Nondiscrimination Act of 2008 - 
Prohibits discrimination in employment on the basis of genetic information; 

 Nondiscrimination - Title V of the Older Americans Act of 1965 - Prohibits 
discrimination based on race, color, religion, sex, national original, age disability or 
political affiliation or beliefs in any program funded in part with Senior Community 
Services Employment Program funds; 

 Nondiscrimination - Title IX of the Education Amendments of 1972, as amended - 
Requires applying nondiscrimination provisions, based on sex, in educational programs; 

 Nondiscrimination - Title I (Employment) Americans with Disabilities Act (ADA) - 
Prohibits state and local governments, from discriminating against qualified individuals 
with disabilities in job application procedures, hiring, firing, advancement, compensation, 
job training, and other terms, conditions, and privileges of employment; 

 Nondiscrimination - Title II (State and Local Governments) Americans with Disabilities 
Act (ADA) - Prohibits qualified individuals with disabilities from discrimination in services, 
programs, and activities; 

 Nondiscrimination - Section 504 of the Rehabilitation Act of 1973, as amended - 
Prohibits discrimination against qualified individuals with disabilities; 

 Nondiscrimination - Age Discrimination Act of 1975, as amended - Prohibits 
discrimination on the basis of age; 

 Nondiscrimination - Title 29 CFR Part 31 Nondiscrimination in federally-assisted 
programs of the Department of Labor, effectuation of Title VI of the Civil Rights Act of 
1964; 

 Nondiscrimination - Title 29 CFR Part 32 Nondiscrimination on the basis of disability in 
programs and activities receiving or benefiting from federal assistance; 

 Nondiscrimination - Title 29 CFR Part 33 Enforcement of nondiscrimination on the 
basis of disability in programs or activities conducted by the Department of Labor; 

 Nondiscrimination - Title 29 CFR Part 35 Nondiscrimination on the basis of age in 
programs or activities receiving federal financial assistance from the Department of 
Labor; 

 Nondiscrimination - Title 29 CFR Part 37 Implementation of the Nondiscrimination and 
Equal Opportunity provisions of the Workforce Investment Act of 1998; 

 Nondiscrimination - Title 29 CFR Part 38 Implementation of the Nondiscrimination and 
Equal Opportunity provisions of the Workforce Innovation and Opportunity Act; 

 Nondiscrimination - Executive Order 13160 Nondiscrimination on the basis of race, 
sex, color, national origin, disability, religion, age, sexual orientation, and status as a 
parent in federally conducted education and training Programs; 

 Nondiscrimination - Executive Order 13279 - Nondiscrimination against grant seeking 
organizations on the basis of religion in the administration or distribution of federal 
financial assistance under social service programs, including grants, contracts, and 
loans; 

 Nondiscrimination - The Minnesota Human Rights Act of 1973, Minnesota Statutes, 
Chapter 363A - Prohibits discrimination in employment and providing public services on 
the basis of race, color, creed, religion, natural origin, sex, marital status (employment 
only), disability, status with regard to public assistance, sexual orientation, familial status 
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(employment only), citizenship, or age (employment only), and local human rights 
commission activity (employment only); 

 Nondiscrimination - that collection and maintenance of data necessary to show 
compliance with the nondiscrimination provisions of WIA and WIOA Section 188, as 
provided in the regulations implementing that section, will be completed; 

 Opportunity – Executive Order 12928 – encouraged to provide 
subcontracting/subgranting opportunities to Historically Black Colleges and Universities 
and other Minority Institutions and to Small Businesses Owned and Controlled by 
Socially and Economically Disadvantaged Individuals; 

 Personally Identifiable Information (PII) – Training and Guidance Letter 39-11 – must 
recognize and safeguard PII except where disclosure is allowed by prior written approval 
of the Grant Officer or by court order; 

 Procurement – Uniform Administrative Requirements – 2 CFR 200-317-36 – all 
procurement transactions to be conducted in a manner to provide, to the maximum 
extent practical, open and free competition; 

 Publicity – no funds shall be used for publicity or propaganda purposes, preparation or 
distribution or use of any kit, pamphlet, booklet, publication, radio, television or film 
presentation designed to support or defeat legislation pending before the Congress or 
any state/local legislature or legislative body, except in presentation to the Congress or 
any state/local legislature itself, or designed to support or defeat any proposed or 
pending regulation, administrative action, or order issued by the executive branch of any 
state or local government.  Nor shall grant funds be used to pay the salary or expenses 
of any recipient or agent acting for such recipient, related to any activity designed to 
influence the enactment of legislation, appropriations regulation, administrative action, or 
Executive Order proposed or pending before the Congress, or any state government, 
state legislature or local legislature body other than for normal and recognized 
executive-legislative relationships or participation by an agency or officer of a state, local 
or tribal government in policymaking and administrative processes within the executive 
branch of that government; 

 Salary/Bonus – Public Law 113-235, Division G, Title I, Section 105 – none of the funds 
appropriated under the heading “Employment and Training” shall be used by a recipient 
or sub-recipient of such funds to pay the salary and bonuses of an individual, either as 
direct costs or indirect costs, at a rate in excess of Executive Level II. Further 
clarification can be found in TEGL 5-06; 

 Seat Belts - Executive Order 13043 – Increasing Seat Belt Use in the United States; 
 Text Messaging – Executive Order 13513 – encouraged to adopt and enforce policies 

that ban text messaging while driving company-owned or –rented vehicles or GOV or 
while driving POV when on official Government business or when performing any work 
for or on behalf of the Government; 

 Trafficking of Persons – 2 CFR 180 – OMB Guidelines to Agencies on 
Governmentwide Debarment and Suspension – may not engage in severe forms of 
trafficking, procure a commercial sex act or use forced labor in the performance; 

 Veteran Priority of Service - Public Law 107-288: Jobs for Veterans Act - Priority of 
service for veterans (including veterans, eligible spouses, widows and widowers of 
service members) in qualified job training programs; 

 Veterans - Public Law 112-56: Vow to Hire Heroes Act of 2011 - Establishes guidelines 
for service providers who are providing employment, training, academic or rehabilitation 
services for military veterans; 

 Veterans - that veterans will be afforded employment and training activities authorized in 
WIA and WIOA Section 134, and the activities authorized in Chapters 41 and 42 of Title 
38 US code, and in compliance with the veterans' priority established in the Jobs for 
Veterans Act. (38 USC 4215), U.S. Department of Labor, Training and Employment 
Guidance Letter 5-03 and Minnesota's Executive Order 06-02; 

Page 37 of 54



 Assurances and Certifications - Page 26 

Minnesota Department of Employment and Economic Development 2016-2017 Regional and Local Plans 

 Voter Registration - that the required voter registration procedures described in 
Minnesota Statutes 201.162 are enacted without the use of federal funds; 

 Voter Registration – 52 USC 20501 – 20511 – National Voter Registration Act of 1993. 
 
CERTIFICATIONS 
 
By signing and submitting this plan, the local area board is certifying on behalf of itself and the 
subgrantee, where applicable: 
 
A. That this Regional and Local Workforce Development Area Plan was prepared and is in 

accordance with all applicable titles of the WIOA Act of 2014, Title V of the Older Americans 
Act, applicable Minnesota state statutes and that it is consistent with Minnesota’s current 
and future state plans; 

B. that it has provided at least a thirty day period for public comment and input into the 
development of plan by members of the local area board and the public (including persons 
with disabilities) and has provided information regarding the plan and the planning process, 
including the plan and supporting documentation, in alternative formats when requested and 
that any comments representing disagreement with the plan are included with the local plan 
forwarded to DEED (as the Governor's representative) Section 118(c); Section 108 (d) 

C. that the public (including individuals with disabilities) have access to all of the local area 
board’s and its components’ meetings and information regarding the local area board’s and 
its components’ activities; 

D. that fiscal control and fund accounting procedures necessary to ensure the proper 
disbursement of, and accounting for, funds paid through the allotments funded through the 
contract/master agreement issued by DEED have been established; 

E. that it is, and will maintain a certifiable local area board; 
F. that it will comply with the confidentiality requirements of WIA Section 136 (f)(3) and WIOA 

Section 116 (i)(3) 
G. that the respective contract/master agreement and all assurances will be followed; 
H. that it will ensure that no funds covered under the contract/master agreement are used to 

assist, promote, or deter union organizing; 
I. that this plan was developed in consultation with the local area board; 
J. that it acknowledges the specific performance standards for each of its programs and will 

strive to meet them; 
K. that the local area board members will not act in a manner that would create a conflict of 

interest as identified in 20 CFR 667.200(a)(4), including voting on any matter regarding the 
provision of service by that member or the entity that s/he represents and any matter that 
would provide a financial benefit to that member or to his or her immediate family; 

L. that local area board and staff are aware of local WorkForce Center services, and are 
working with and referring to the WorkForce Center services as appropriate; 

M. that all staff are provided the opportunity to participate in appropriate staff training; 
N. that, if applicable, the local area board must maintain the currency of its information in the 

System Award Management until submission of the final financial report or receive the final 
payment, whichever is later; 

O. that sponsored (in whole or in part) conferences are charged to the grantee as appropriate 
and allowable; and 

P. that funds are not used for the purpose of defraying costs of a conference unless it is 
directly and programmatically related to the purpose of the award. 

Q. that the local area board and it’s sub-grantees must also adhere to the same certifications 
and assurances that DEED must assure. 
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SIGNATURE PAGE 
 
Local Workforce Development 
Area Name Hennepin-Carver (WDA 9) 

 
 
Local Area Board Name Hennepin-Carver Workforce Development Board 

 
Name and Contact Information for the Local Area Board Chair: 
 

Name  
Title  
Organization  
Address 1  
Address 2  
City, State, ZIP Code  
Phone  
E-mail  

 
Name and Contact Information for the Chief Local Elected Official(s): 
 

Name  
Title  
Organization  
Address 1  
Address 2  
City, State, ZIP Code  
Phone  
E-mail  

 
We, the undersigned, attest that this submittal is the Program Year 2016-2017 Local Plan for 
our Workforce Development Board and Local Workforce Development Area and hereby certify 
that this Local Plan has been prepared as required, and is in accordance with all applicable 
state and federal laws, rules and regulations. 
 
Local Area Board Chair  Chief Local Elected Official 
 
Name   Name  
 
Title Local Area Board Chair  Title  
 
 
Signature  Signature 
 
Date   Date  
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REGIONAL OVERSIGHT COMMITTEE 
 

Regional Workforce Development Area 
Twin Cities Workforce Development Region 

Local Workforce Development Area 
Hennepin-Carver Workforce Development Board 

 
MEMBER ORGANIZATION 

See regional plan 

  

  

  

  

  

  

  

  

 

Page 40 of 54



Attachment B Page 29 

Minnesota Department of Employment and Economic Development 2016-2017 Regional and Local Plans 

LOCAL WORKFORCE DEVELOPMENT AREA CONTACTS 
 

ROLE Contact Name Phone Email Reports to (name only) 

Rapid Response Liaison for Mass Layoffs (see section 
C.2.D.) 

N/A    

Equal Opportunity Officer (see section D.3.B.) Kris Checco 612-348-0837 
 

Kris.Checco@hennepin.us Nola Speiser 

Program Complaint Officer (see section D.5.B. Kris Checco 612-348-0837 
 

Kris.Checco@hennepin.us Nola Speiser 

Records Management/Records Retention Coordinator (see 
section D.16.C.) 

Kris Checco 612-596-6837 Kris.Checco@hennepin.us Nola Speiser 

ADA Coordinator (see section D.22.) DEED – Vacant 
Position 

952-703-
7758  

  

Data Practices Coordinator (see section D.22.) Nola Speiser 612-348-0766 Nola.speiser@hennepin.us Michael Rossman 

English as Second Language (ESL) Coordinator (see section 
D.22.) 

N/A    

 
Official Name of WorkForce Center _Brooklyn Park____________________________________ 

ROLE Contact Name Phone Email Reports to (name only) 

Site Representative DEED – Vacant Position 763-279-4414 Erik.Aamoth@state.mn.us Dave Nierman 

Job Service Manager DEED – Vacant Position 763-279-4414 Erik.Aamoth@state.mn.us Dave Nierman 

Vocational Rehabilitation Services 
Manager 

Connie Schultz 763-279-4444 Connie.Schultz@state.mn.us Kim Peck 

State Services for the Blind Manager N/A    

Local Workforce Development Area 
Director 

Nola Speiser 612-348-0766  Michael Rossman 

Adult Basic Education (ABE) Emily Watts 763-585-7321 Wattse@district279.org Brian Siverson-Hall 

Carl Perkins Post-Secondary Manager N/A    
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Official Name of WorkForce Center _____Hennepin South________________________________ 

ROLE Contact Name Phone Email Reports to (name only) 

Site Representative DEED – Vacant Position 952-703-7758  Dave Nierman  

Job Service Manager DEED – Vacant Position 952-703-7758  Dave Nierman 

Vocational Rehabilitation Services 
Manager 

Sarah Gutzman 952-703-7766 Sarah.Gutzman@state.mn.us Kim Peck 

State Services for the Blind Manager N/A    

Local Workforce Development Area 
Director 

Nola Speiser 612-348-0766  Michael Rossman 

Adult Basic Education (ABE) N/A    

Carl Perkins Post-Secondary Manager N/A    

Adult Kris Checco 612-703-2166 Kris.Checco@hennepin.us Nola Speiser 

Dislocated Worker Kris Checco 612-703-2166 Kris.Checco@hennepin.us Nola Speiser 

RYouth Kris Checco 612-596-7431 Kris.Checco@hennepin.us Nola Speiser 
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LOCAL AREA BOARD MEMBERSHIP LIST 
 

Regional Workforce Development Area 
Twin Cities Workforce Development Region 

Local Workforce Development Area 
Hennepin-Carver Workforce Development Board 

 
MEMBER POSITION/ORGANZIATION TERM ENDS 

REPRESENTATIVES OF BUSINESS IN LOCAL WORKFORCE 
DEVELOPMENT AREA (must be majority) 

 

  

LABOR & COMMUNITY-BASED ORGANIZATIONS 
(20% Minimum and 2 or more nominated by state labor federations and one 
joint labor-management apprenticeship program labor organization or 
training director) 
 

  

EDUCATION & TRAINING 
(Required: ABE; Higher Education) 
 

  

GOVERNMENT 
(Required: Economic Development; Job Service; Rehabilitation) 
 

  

 
CONTACT INFORMATION 

NAME ADDRESS/PHONE/EMAIL 
CHAIR 
 

 

VICE CHAIR 
 

 

SECRETARY 
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LOCAL AREA BOARD SUBCOMMITTEE LIST 
 

Regional Workforce Development Area 
Twin Cities Workforce Development Region 

Local Workforce Development Area 
Hennepin-Carver Workforce Development Area 

 

Committee Name Objective/Purpose  

 

Business Development Committee Manage outreach with businesses and new program development 

Youth Committee Manage and explore youth-related services 

  

  

  

  

  

  

  

  

  

Page 44 of 54



Attachment E Page 33 

Minnesota Department of Employment and Economic Development 2016-2017 Regional and Local Plans 

LOCAL WORKFORCE DEVELOPMENT AREA SUB-GRANTEE LIST 
 

Regional Workforce Development Area 
Twin Cities Workforce Development Region 

Local Workforce Development Area 
Hennepin-Carver Workforce Development Area 

 

Name of Sub-Grantee Services Provided Funding Source 
Sub-Grantee located 

in which WFC? 

If not in WFC, 
provide Address, 

City, State, ZIP 
Code 

HIRED 
Adult and Dislocated Worker client 
services. 

WIOA Adult and MN 
DWP 

Brooklyn Park 
and Hennepin 
South 

 

Tree Trust 
Youth services  WIOA and State MYP  2231 Edgewood 

Avenue S., 
SLP, MN 55426 

DEED 

DEED staff provide pre-screening of 
program eligibility, manage resource 
room functions, and offer individual 
client services as appropriate.  

WIOA and MN DWP Brooklyn Park 
and Hennepin 
South 

 

City of Brooklyn Park Youth Services State MYP  5200 85th Ave 
Brooklyn Park, 
MN 55443 
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LOCAL WORKFORCE DEVELOPMENT AREA NON-WFC PROGRAM SERVICE DELIVERY LOCATION 
LIST 
 

Regional Workforce Development Area 
Twin Cities Workforce Development Region 

Local Workforce Development Area 
Hennepin-Carver Workforce Development Board 

 

Name and Location (City) Program Service Delivered 

 
 

Service locations outside of WorkForce Centers include local community-based organizations, schools, and libraries. This is an evolving 
list. Specific program locations may be provided at a later date, if needed. 
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LOCAL WORKFORCE DEVELOPMENT AREA KEY INDUSTRIES IN REGIONAL ECONOMY 
 
See regional plan 
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Board Action Request
18-0321

Item Description:
Submission of compensation limit waivers to Minnesota Management and Budget

Resolution:
BE IT RESOLVED, that the Hennepin County Board of Commissioners authorizes the Chief Human
Resources Officer to submit compensation limit waivers for the following positions: county administrator at
the limit of $244,000, assistant county administrator at the limit of $212,000, and director at the limit of
$190,000; and respectfully requests the Commissioner of Minnesota Management and Budget to grant
said waivers.

Background:
This request is brought forward following research and consideration of the roles and responsibilities of
three highly responsible leadership positions in our organization. The current compensation rates do not
align with the significant leadership responsibilities and expectations for these top leadership positions in
Hennepin County. To remain competitive and be strategic in our ability to recruit the talent needed to lead
Minnesota’s largest county (and the nation’s 35th largest county out of 3,000) into the future, authorization is
sought to submit a request for compensation limit waivers to the Commissioner of Minnesota Management
and Budget. 
 
Minnesota Statute 43A.17, subd. 9 establishes the legislated compensation limits for these positions and
provides for a process to request compensation levels above the established limits (waivers). A waiver was
submitted and approved in 2000 for the positions of county administrator and assistant county
administrator. Based on the 2000 compensation waiver, the current compensation limit for those positions
is $220,471 and $176,821 respectively. Compensation for the position of director is also legislatively
established by the referenced statute and is currently $171,338. Hennepin County has not previously
submitted a waiver to the compensation limit for this position.
 
The requested limits are based on a local and national market survey conducted for the three positions.
The City of Minneapolis had multiple waivers approved in November 2017 and several other counties have
submitted or are contemplating submitting compensation limit waiver requests. The requested waivers will
position Hennepin County for future recruitment for these positions.
 
The compensation limit waivers request an increase in the county administrator's compensation limit by
10.7% and the assistant county administrator’s compensation limit by 19.9%. The requested compensation
waiver limit for director reflects a 10.9% increase over the current limit. While the range of compensation
may increase, individuals currently in the identified positions will  only receive general salary adjustments
consistent with those provided to other county employees.
 
Approval of the waivers will also help address the salary compression that currently exists between the
director and assistant county administrator compensation by increasing the percentage difference at the
top of the range from 2% to 11.6%.
 
The compensation limit includes all cash compensation such as base salary, PTO/vacation cash out, trade
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time for fitness, etc.
 
Approval of the requested compensation limit waivers is important to keep Hennepin County competitive in
its ability to attract and retain the talent needed now and into the future.

ATTACHMENTS:
Description Upload Date Type
Recommendations from Exec Survey Results 5/31/2018 Backup Material
Compensation Waiver Comparison City of Minneapolis May
2018 5/31/2018 Backup Material

Local Government Comp Limits Requests & Approvals Jan
2018 5/31/2018 Backup Material
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Hennepin County Executive Leadership Survey Results

February 2018

Lowest 

Pay Range 

Maximum

Highest 

Pay Range 

Maximum

Average 

Pay Range 

Maximum

COUNTY ADMINISTRATOR $197,018 $312,319 $243,117

Hillsborough County, Florida $207,979 $207,979 $207,979

King County, Washington $231,654 $231,654 $231,654

Mecklenburg County, North Carolina $312,319 $312,319 $312,319

Multnomah County, Oregon $210,603 $210,603 $210,603

Ramsey County, Minnesota $197,018 $197,018 $197,018

Sacramento County, California $299,127 $299,127 $299,127

COUNTY ADMINISTRATOR, ASSISTANT $163,598 $262,794 $211,175

Denver County, Colorado $168,861 $190,625 $179,743

Hillsborough County, Florida $219,315 $219,315 $219,315

King County, Washington $214,371 $214,371 $214,371

Mecklenburg County, North Carolina $262,794 $262,794 $262,794

Multnomah County, Oregon $163,598 $163,598 $163,598

Ramsey County, Minnesota $163,598 $195,085 $184,589

Sacramento County, California $219,929 $236,675 $228,302

Travis County, Texas $200,368 $214,394 $205,043

DIRECTOR $125,000 $296,879 $188,946

Denver County, Colorado $144,168 $196,454 $168,983

Hillsborough County, Florida $126,402 $219,315 $168,943

King County, Washington $127,223 $235,703 $194,109

Mecklenburg County, North Carolina $217,000 $238,000 $235,000

Milwaukee County, Wisconsin $125,000 $296,879 $228,350

Multnomah County, Oregon $149,221 $191,458 $178,723

Ramsey County, Minnesota $131,246 $176,836 $157,399

Sacramento County, California $178,232 $209,928 $192,559

Travis County, Texas $175,009 $229,401 $196,291

2018 Pay Range Maximum

Note: Average pay range maximum is the data used to determined the requested salary waiver amount
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 Compensation Waiver Comparison to City of Minneapolis

Before After

City of Minneapolis
Current 

Salary

Current 

Waiver
Hennepin County

Current 

Salary

Current 

Waiver

HC Max to Mpls 

Max Comparison

Minneapolis 

Waiver Request

Percent 

Increase
MMB Proposal

Minneapolis 

Waiver Approved

Approved 

Waiver 

Comparison

HC Max to 

Mpls Max 

Comparison

Director - Public Works $165,764 $165,333 County Admin, Asst-PW $175,941 $176,821 107% $196,011 18.6% $186,677 $186,677 95% 95%

City Coordinator $177,317 $180,788 County Administrator $214,968 $220,471 122% $200,000 10.6% $200,000 $200,000 100% 110%

Asst Coordinator - Information Technology $167,978 $167,978 Director (CIO) $161,666 96% $187,217 11.5% $185,000 $185,000 99% 87%

Asst Coordinator - Finance $164,854 $167,978 Director (CFO) $171,338 102% $185,000 10.1% $185,000 $185,000 100% 93%

Minneapolis Waiver RequestCity of Minneapolis Data Hennepin Data

Notes:
1. The "Before" column of data shows  Hennepin County's current salary wavier amount or current salary range maximum compared to  the City  of  Minneapolis's 
comparable data prior to their request for new salary  waiver amounts. A percent greater than 100% means Hennepin County's  salary is greater than the City of 
Minneapolis's salary. Three out of four are above 100%. 

2. The "After" column of data shows  Hennepin County's current wavier amount or current salary range maximum compared to the City of Minneapolis 
comparable data after new waiver amounts were approved. A percent greater than 100% means Hennepin County's  salary is greater than the City of 
Minneapolis's salary. One out of four are above 100%. 
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Requestor's Compensation Comp rec Date of
Date Notes Appointing Current estimate of recommended as % of MMB/DOER MMB/DOER

considered  Authority Position comp market rate Request by Subc gov salary action action
1 9/26/1997 (1) HCMC CEO 107,112 > 200,000 176,200        176,200             146% 176,200        10/16/97
2 9/26/1997 (1) HCMC COO 98,982   > 150,000 136,200        136,200             113% 136,200        10/16/97
3 9/26/1997 HCMC CFO 93,276   > 130,000 121,200        No waiver NA No waiver 10/16/97
4 12/13/1999 (2) MetroTransit General Manager 114,288 156,862      156,200        156,200             130% 156,200        1/11/00
5 12/13/1999 (2) MAC Executive Director 114,239 165,000      167,000        156,200             130% 156,200        1/11/00
6 2/22/2000 (3) Douglas Cty Hospital CEO 112,670 186,100      175,000        120% of governor NA $155,000 3/17/00
7 11/15/2000 Metro Transit Asst General Manager 114,288 135,000      150,750        150,750             125% 150,750        11/21/00
8 11/15/2000 Monticello-Big Lake Hosp. Executive Director 114,231 189,400      189,400        145,000             121% 145,000        11/21/00
9 11/15/2000 Hennepin County County Administrator 114,288 163,266      165,000        165,000             137% 165,000        11/21/00

10 11/15/2000 Hennepin County Dep Administrator 114,288 130,626      145,000        131,000             109% 131,000        11/21/00
11 11/15/2000 Hennepin County Asst Admin-Hum Srvces 114,288 135,477      135,000        125,000             104% 125,000        11/21/00
12 11/15/2000 Hennepin County Asst Admin-Pub Works 114,288 134,606      135,000        125,000             104% 125,000        11/21/00
13 12/18/2000 City of Minneapolis Assist City Coordinator 109,632 126,454      121,763        126,000             105% 126,000        12/26/00
14 12/18/2000 City of Minneapolis City Attorney 114,288 116,424      130,381        116,000             96% 116,000        12/26/00
15 12/18/2000 City of Minneapolis ED, Convention Center 100,464 101,288      134,590        119,000             99% 119,000        12/26/00
16 12/18/2000 City of Minneapolis City Coordinator 114,288 150,079      138,215        138,000             115% 138,000        12/26/00
17 12/18/2000 City of Minneapolis Chief of Police 114,288 116,449      130,851        116,000             96% 116,000        12/26/00
18 12/18/2000 City of Minneapolis Chief, Fire Dept 101,460 110,124      118,316        No waiver NA No waiver 12/26/00
19 12/18/2000 City of Minneapolis Comm of Health 101,724 114,874      118,629        No waiver NA No waiver 12/26/00
20 12/18/2000 City of Minneapolis Dir Human Resources 103,812 103,106      117,532        No waiver NA No waiver 12/26/00
21 12/18/2000 City of Minneapolis Dir of Planning 101,460 104,555      118,316        No waiver NA No waiver 12/26/00
22 12/18/2000 City of Minneapolis Dep Dir, Pub Works 89,880   98,960        122,233        No waiver NA No waiver 12/26/00
23 12/18/2000 City of Minneapolis Finance Officer 114,979 109,431      123,800        No waiver NA No waiver 12/26/00
24 12/18/2000 City of Minneapolis Chief Info Officer 114,288 101,934      130,966        No waiver NA No waiver 12/26/00
25 12/18/2000 City of Minneapolis City Engineer 114,288 111,384      138,118        No waiver NA No waiver 12/26/00
26 12/18/2000 City of Minneapolis Dir Employee Svcs 109,188 81,396        121,273        No waiver NA No waiver 12/26/00
27 Rice Memorial Hospital CEO 113,908 210,600      210,600        160,000             133% 160,000        3/29/01
28 2/1/2002 Dakota County County Administrator 114,288 142,000        118,900             99% 118,288        2/2/02
29 2/1/2002 St. Louis County County Administrator 116,722 125,000        118,900             99% 118,288        2/20/02
30 3/18/2002 Rochester Public Utility General Manager 114,288 165,000      130,000        130,000             108% 122,000        4/11/02
31 4/25/2002 District One Hospital-Faribault CEO 114,661 191,000      160,000        160,000             133% 155,000        5/6/02
32 6/28/2002 Hutchinson Area Health Care Cert. Reg. Nurse Anesth. 125,549 150,000      155,000        135,000             112% 135,000        7/26/02
33 6/28/2002 Mercy Hospital, Moose Lake Cert. Reg. Nurse Anesth. 120,288 150,000      135,000        135,000             112% 135,000        7/26/02
34 8/26/2002 City of Rochester City Administrator 114,288 141,400      125,000        130,000             108% 120,000        9/12/02
35 8/26/2002 City of St. Louis Park City Manager 114,288 131,389      131,389        130,000             108% 116,600        9/12/02
36 8/26/2002 City of Minnetonka City Manager 114,288 145,111      145,111        130,000             108% 116,600        9/12/02
37 8/26/2002 Minneapolis Public Library Executive Director 103,796 135,000      135,000        130,000             108% 130,000        11/26/02
38 8/26/2002 Local Gov't Information Systems Executive Director 114,288 161,775      150,000        130,000             108% 120,000        9/12/02
39 (2) City of Bloomington City Manager 117,288 132,046      144,000        120,000        1/13/03
40 (2) City of Hutchinson Utilities Commission Mgr 114,300 135,000        No waiver 1/13/03
41 (2) Olmsted County County Administrator 114,971 121,064        122,000        1/13/03
42 (2) Olmsted County Public Works Director 113,600 120,569        No waiver 1/13/03
43 (4) Olmsted County Compensation plan No waiver 1/13/03

Requests/approvals for waiver from the local government compensation limit
LCC Subcommittee on Employee Relations

January 3, 2018
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Requestor's Compensation Comp rec Date of
Date Notes Appointing Current estimate of recommended as % of MMB/DOER MMB/DOER

considered  Authority Position comp market rate Request by Subc gov salary action action
44 (2) Anoka County County Administrator 114,282 144,737      144,737        130,000        1/13/03
45 (2) Anoka County Human Srvces Div Mgr 114,282 130,324      132,277        116,600        1/13/03
46 (2) Anoka County Fin & Cntlr Srvces Div Mgr 107,063 133,060      119,245        No waiver 1/13/03
47 (2) Dakota County County Administrator 118,288 158,000      146,600        130,000        1/13/03
48 (2) Regions Hospital VP, Regulated Hosp Partner 184,100 240,000        220,000        1/13/03
49 (2) Regions Hospital VP, Patient Care Srvces 140,490 200,000        143,000        1/13/03
50 (5) Ramsey County County Manager 114,288 140,000        No waiver 8/19/03
51 (6) City of Minneapolis Chief of Police 116,000 142,000      142,000        135,000        12/22/03
52 3/5/2004 Ramsey County County Manager 114,288 144,000      140,000        140,000             116% No waiver 3/23/04
53 3/5/2004 Washington County County Administrator 114,282 135,800      135,000        130,000             108% No waiver 3/23/04
54 (7) Hennepin County Library Director 114,288 134,178      130,000        No waiver 4/12/04
55 (8) Olmsted County Chief Financial Officer 153,500      124,000        No waiver 1/26/2005
56 (8) Olmsted County Public Works Director not stated No waiver 1/26/2005
57 (9) Duluth Seaway Port Authority Executive Director 114,287 136,000      150,000        No waiver 7/1/2005
58 (10) Hennepin County Library Director 144,711 160,000        No waiver 11/3/2008

59 (6) Metropolitan Airports Commission Executive Director 200,095 274,412      240-280,000 240-280,000 12/17/2015
60 (6) City of Edina City Manager 165,003 223,412      173,250        170,285        12/17/2015
61 (6) City of Plymouth City Manager 164,936 175,000      175,000        170,626        5/3/2016
62 (6) City of Eagan City Manager 166,344 175,000      173,600        170,626        
63 (6) City of Eden Prairie City Manager 165,333 175,000      170,000        170,000        10/13/2016
64 (6) Duluth Port Authority Executive Director 165,333 225,971      217,488        217,488        2/21/2017
65 (6) Washington County County Administrator 165,333 204,259      204,259        189,428        2/21/2017
66 (6) Washington County Deputy County Administrator 160,985 178,418      178,418        170,485        2/21/2017
67 (6) City of Woodbury City Administrator 165,333 173,589      171,946        170,626        2/21/2017

68 11/30/2017 City of Minneapolis Police Chief
  167,978 185,564-

215,270
          200,000  No 

recommendation 
          200,000 

12/7/2017

69 11/30/2017 City of Minneapolis Ex Dir: Planning & Dev
  167,978 149,234-

180,250
          184,139  No 

recommendation 
          180,000 

12/7/2017

70 11/30/2017 City of Minneapolis Director: Public Works
  165,764 169,855-

203,298
          196,011  No 

recommendation 
          186,677 

12/7/2017
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Requestor's Compensation Comp rec Date of
Date Notes Appointing Current estimate of recommended as % of MMB/DOER MMB/DOER

considered  Authority Position comp market rate Request by Subc gov salary action action

71 11/30/2017 City of Minneapolis City Coordinator
  177,317 207,286-

216,300
          200,000  No 

recommendation 
          200,000 

12/7/2017

72 11/30/2017 City of Minneapolis City Attorney
  173,355 187,526-

216,300
          190,000  No 

recommendation 
          190,000 

12/7/2017

73 11/30/2017 City of Minneapolis Asst Coordinator: Info Technology
  167,978 161,048-

195,700
          187,217  No 

recommendation 
          185,000 

12/7/2017

74 11/30/2017 City of Minneapolis Asst Coordinator: Finance
  164,854 169,146-

212,180
          185,000  No 

recommendation 
          185,000 

12/7/2017

75 11/30/2017 City of Minneapolis Asst Coordinator: Convention Center
  173,355 159,913-

181,280
          190,344  No 

recommendation 
          180,000 

12/7/2017

76 11/30/2017
Minneapolis Park and Recreation 
Board Superintendent

  166,958         194,399           194,399  No 
recommendation 

          194,399 
12/7/2017

77 11/30/2017 City of Eden Prairie City Manager
  170,000 182,543-

186,000
          175,100  No 

recommendation 
          173,356 

12/7/2017

(8) Request submitted 12/13/04, and declined by DOER 1/26/05. DOER did not consult the Subcommittee, since not required if commissioner intends to decline request.
(9) Request submitted 2/22/05 and declined by DOER 7/1/2005. DOER did not consult the Subcommittee, since not required if commissioner intends to decline request.
(10) Request submitted 10/1/2008, and declined by DOER 11/3/2008. DOER did not consult the Subcommittee, since not required if commissioner intends to decline request.

(3) The Subcommittee's recommendation was expressed as a percent of the governor's salary, which equaled $144,364. DOER's decision was expressed as $ amount.
(4) The County requested a waiver for its compensation plan. The statute provides for waivers for individual positions only.
(5) Request submitted 6/18/03, and declined by DOER 8/19/03. DOER did not consult the Subcommittee, since not required if commissioner intends to decline request.
(6) No action taken by Subcommittee within 30 days.  Considered under 43A.17 as no recommendation. DOER approve increase 12/22/03
(7) Request submitted 2/19/04, and declined by DOER 4/12/04. DOER did not consult the Subcommittee, since not required if commissioner intends to decline request.

(1) The dollar amount recommended by the Subcommittee and adopted by DOER includes up to $1,200 in stability pay.
(2) No action taken by Subcommittee within 30 days.  Considered positive recommendation under 43A.17.
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